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ARTICLE 1 GENERAL PURPOSE 

 

      1.01    The general purpose of this Agreement is to establish mutually satisfactory relations 

between the parties, to provide machinery for the prompt and equitable disposition of 

grievances, to establish and maintain satisfactory working conditions, hours and wages 

for the employees who are subject to the provisions of this Agreement. 

                                                                       

      1.02 The mutual interest of the parties is recognized by this Agreement for the operation of the 

entire enterprise under methods that will promote to the fullest extent, safety to the 

employee, economy of operations, quality and quantity of output, cleanliness of the 

facility and protection of property; and it is recognized by this agreement to be the duty 

of the parties to this Agreement to co-operate fully, individually and collectively for the 

advancement of these principles. 

 

ARTICLE  2 RECOGNITION    

 

      2.01 The Company recognizes the Union as the bargaining agent of all employees of Atlantic 

Packaging Ltd. In its Color-Pak Division at the City of Toronto, save and except 

supervisors, persons above the rank of supervisor, sales, office and clerical staff. 

 

ARTICLE 3 NO DISCRIMINATION 

 

3:01 The Company and the Union agree that there will be no discrimination against any 

employee because of race, ancestry, place of origin, colour, ethnic origin, citizenship, 

creed, sex, sexual orientation, age, marital status, same-sex partnership status, family 

status or handicap. 

    

3:02 The employer agrees that there shall be no discrimination because of Union activity or 

membership in the Union. 

 

ARTICLE 4 NO STRIKE OR LOCKOUT 

 

4:01 During the continuance of this agreement there shall be no strikes of any kind, stoppage 

of work, slowdown or any kind of interference with no interruption of the company’s 

business by the union or by the employees and there shall be no lockouts by the company 

 

ARTICLE 5 UNION SECURITY 

 

      5:01  All employees in the bargaining unit must pay the regular Union dues. 

 

5:02 a) The Company will deduct from all bargaining unit employees, the amount of monthly 

dues which the Union uniformly levies upon its Members in accordance with its 

Constitution and Local Union By-Laws once each pay period and remit same to the 

Treasurer of Local 333 not later than the 15
th

 day of the following month.  Should the 

Union require any change in the amount of Union dues, the Local Union will advise the 

Company in writing thirty (30) days prior to the effective date of such change. All new 

employees hired after the date of ratification will pay an initiation fee as determined by 

the Local. 

 

  b) The Company shall furnish to the Union: 

 

 On a monthly basis, a list of the names, hourly rate(s) amount(s) deducted, 

earnings that dues deductions are based, reasons for no deduction for each 

employee, and dues of those employees for and on behalf of whom 

deductions have been made.  
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 For clarification regular hours include vacation pay, retroactivity, statutory 

holiday pay, payments for lost wages due to grievance settlements and 

arbitrations when lost wages are awarded and settled. 

 

 On a monthly basis, a list of current employees, their addresses and changes 

to telephone numbers. 

 

The Company agrees to record the annual dues for each employee on his T-4 

forms. 

 

 5:03 The Company, when hiring new employees of the bargaining unit, will have them sign 

Union membership cards, as provided by the union.  The signed cards will be returned to 

the union with the monthly union dues listing. 

 

5:04  At the time of hiring all new employees of the bargaining unit shall be given a copy of 

the current collective agreement. 

 

5:05 All employees of the bargaining unit shall become members of the Union and shall as a 

condition of employment become and remain members of the Union.   

 

5:06  All present employees and all future employees shall, as a condition of employment, be 

required to authorise the Company in writing to deduct from their wages the amount 

equal to the regular monthly union dues and an initiation fee. 

 

5:07  In consideration of the deduction and forwarding of Union dues by the employer, the 

Union agrees to indemnify and save the employer harmless against any claim of liability 

arising out of or resulting from the operation of this Article. 

 

ARTICLE 6 UNION REPRESENTATION 

 

6.01 When the steward leaves his/her work to attend Union business on site his/her pay will be 

at the applicable hourly rate. 

 

6.02  The Union may elect or appoint not more than two (2) Stewards and a Bargaining Unit 

Chairperson to assist employees in the preparation and presentation of grievances.  The 

number of additional Stewards required will be determined by mutual agreement between 

the parties. 

 

6:03 The Union agrees to furnish the Company with a list of names of employees who have 

been elected or appointed Union Officers and Stewards authorised to represent the Union, 

and the Union will keep this list up to date.  The Company does not have to recognise a 

Steward or Union Officers unless notified by the Union in writing of their appointment to 

such position. 

 

6:04 It is agreed that the Union and the employees will not engage in Union activity during 

working hours or hold meetings at any time on the premises of the Company without 

permission of the Plant Manager.  Where the Plant Manager gives permission under this 

Article, the meeting or other activity shall take place at the location and on the terms 

specified by the Plant Manager.  Time taken for meetings or activities specified under 

this Article shall be considered time worked and shall be paid for by the employer. The 

employer will invoice the Union for all the hours outside regularly scheduled hours of 

work. 

 

 

ARTICLE 7 BARGAINING UNIT WORK 

 

7:01  It is not the Company’s intent to have non-bargaining unit personnel perform bargaining 

unit work in such a manner that it results in the direct loss of a right or privilege under the 
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collective agreement.  It is understood that the Company is not restricted from using 

contractors in any way or from having its non-bargaining unit personnel perform work in 

emergency situations which includes temporary shortages of bargaining unit employees, 

in the course of instructing bargaining unit employees, in experimenting with new 

processes or equipment or in an incidental manner. 

 

A reasonable effort will be made to fill emergency jobs with qualified bargaining unit 

employees. 

 

It is further understood that the Union will not take any action that will interfere with the 

efficient operation of the facility, nor will they put forth frivolous or insubstantial claims 

that bargaining unit work is being performed by non-bargaining unit employees. 

 

In addition it is recognised that maintenance work is conducted by other than facility 

personnel. 

 

ARTICLE 8 MANAGEMENT RESPONSIBILITIES 

 

8:01 Subject to the terms of this Agreement, the Union acknowledges that the supervision, 

management and control of the company’s business and plants are exclusively the 

function of the Management. 

 

ARTICLE 9 HOURS OF WORK 

 

     9:01  Definition of a Work Day and a Work Week: 

 

  The work week is defined as five (5) consecutive days Monday- Friday.  

The work day is defined as a twenty four (24) hour period 8 hour shift, beginning with 

the commencement of the employee's shift.  

 

    9.02   Hours of Work   

 

The shifts will rotate bi-weekly as follows:  

 

Midnights   11:00 p.m. to 7:00 a.m.  

Afternoons   3:00 p.m. to 11:00 p.m.  

Days   7:00 a.m. to 3:00 p.m. 

 

The normal hours of work per week, for all employees covered by this Agreement shall 

be forty (40) as follows: 

 

 

One Shift Operation: 7:00 a.m. to 3:00 p.m.  Shift 1 

     Monday to Friday inclusive, 

     5 shifts 

 

Two Shift Operation: 7:00 a.m. to 3:00 p.m.  Shift 2  

     Monday to Friday inclusive, 

     5 shifts 

 

   3:00 p.m. to 11:00 p.m.  Shift 3 

     Monday to Friday inclusive, 

     5 shifts 

 

Three Shift Operation: 7:00 a.m. to 3:00 p.m.  Shift 1 

     Monday to Friday inclusive, 

     5 shifts 
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 3:00 p.m. to 11:00 p.m.  Shift 2 

     Monday to Friday inclusive, 

     5 shifts 

  

  

11:00 p.m. to 7:00 a.m.  Shift 3 

     Monday to Friday inclusive, 

     5 shifts 

 

Unless otherwise mutually agreed upon. 

 

Shift work shall be divided as evenly as possible among the employees in the Department 

affected. 

 

The above hours of work may be changed by mutual agreement between the parties. 

 

Should the Company reduce the three (3) shift operation to a two (2) shift operation, 

either temporarily or permanently, the shift to be eliminated will be the midnight shift. 

 

The Company will post the shift schedules on the bulletin board no later than the second 

last regular scheduled shift in the applicable work week, only in cases where there is a 

shift schedule change. 

 

     9:03   Lunch Periods & Break Periods 

 

There will be 2 ten minute paid break periods during each shift.  These periods may be 

combined into one twenty minute break period upon agreement of both parties. 

 

    9:04  Seven Day Operation Language 

 

The Company and Union agree that 7 day operations form part of this agreement. When 

required due to increased business, the Company can implement 7 day operation 

- will provide minimum of three (3) months notice 

- premium of hour and one half hours for Sunday work 

- other details to follow up in line with above concept 

 

 

 

ARTICLE 10 OVERTIME 

   

Opportunities for overtime will be distributed as equitable as practical among all employees in each 

classification in a department with permanent employees in the classification given first opportunity. 

 

The parties will meet within 60 days of ratification to develop overtime guidelines that meet the vision of 

equal distribution of overtime. 

   

10.01  Overtime Premium Pay 

All hours worked outside the employee's scheduled shift will be considered overtime.  

 

10.02 Relief Periods 

An employee who works overtime in excess of three (3) hours shall be entitled to a fifteen (15) minute paid 

break at the end of his/her regular shift. Further entitlement to normal breaks and lunches will be provided.  

 

10.03     Overtime Distribution 
All overtime will be on a voluntary basis. It is understood the employee must have the skill and ability to 

perform the work in question.  

 

10.04 Meal Allowance 
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Employees required to perform overtime work in excess of two hours and not notified prior to the day on 

which the overtime is worked, shall be provided with a meal allowance of $7.00 DOR and $7.25 in Year 4.  

 

10.05 Meeting Requirement 

The Company has the right to schedule employees to attend productivity improvement and or safety 

meetings for up to a maximum of one hour per week.  

 

 

ARTICLE 11 WAGES 

 

11.01 Shift Premium 

Employees working on the afternoon and night shifts shall be entitled to a shift premium for all hours 

worked, and such premium shall not be taken into account in calculating overtime pay.  Shift premiums 

will be paid as follows: 

  Current  DOR  Jan 2’16   

Afternoons  55¢   55¢  60¢   

Nights   80¢  85¢  90¢  

 

11.02 Call-In Pay  

An employee called back to work after he/she has completed assigned day's work and has not yet begun the 

following assigned day's work shall be paid on an overtime basis for actual time worked or shall be 

guaranteed four (4) hours pay at his/her normal hourly rate, whichever is greater.  

 

11.03  Reporting For Work 

Employees on afternoon shifts and night shifts are required to call in a minimum of four (4) hours prior to 

the commencement of their shift should they be unable to report for work. Employees on day shifts are 

required to call in a minimum of two (2) hours prior to the commencement of their shift should they be 

unable to report for work. 

 

The Company agrees that employees reporting for work, unless otherwise notified the previous day or a 

minimum of four hours in the case of night shift workers, shall be provided with four hours work at their 

current rate of wages, or shall be paid four hours pay.  The foregoing will not apply in the event that fire, 

accidents or other conditions over which the Company has no control. 

 

The Company will not be responsible for giving notification to employees who are not at work and who fail 

to leave specific instructions as to how they can normally be reached after such instructions have been 

followed.  However, in such instances, the Company will make a reasonable effort to notify employees in 

advance of their reporting time.  It will be the responsibility of each employee to keep the Company 

informed of his current address and telephone number. 

 

It is understood that this does not apply were discipline has been imposed. 

 

11.04 Temporary Transfers 

 

Where the Company temporarily transfers an employee to a higher classification for a period of one (1) full 

shift, he/she shall be paid the wage rate of the higher classification which next gives him/her an increase.   

 

It is clearly understood that assisting another employee is not eligible for a higher rate.   

 

 

 

ARTICLE 12 PAID HOLIDAYS 

 

  Christmas Day    Civic Holiday   

  Boxing Day    Labour Day 

  New Years Day    Thanksgiving Day 

  Good Friday    Half (1/2) Day on Christmas Eve 

  Victoria Day    Half (1/2) Day on New Year’s Eve 
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  Canada (Dominion) Day    

 

To be eligible for pay for a holiday, an employee must have completed the period of probation and: 

-not have been absent without justifiable cause on the work day following the holiday. 

-if ill, will require a doctor’s note 

 

An employee on regular vacation at the time of a holiday will receive pay for such holiday in addition to 

vacation pay, or an additional vacation day with pay, taken at a mutually agreeable time. 

 

An employee who works on any of the above holidays will receive holiday pay, plus double time for hours 

worked that day or, may be given a day off provided a request has been made to the Plant Manager three 

(3) days before the requested day and the day will not be taken in conjunction with vacation leave or other 

paid holiday. 

 

A crew member who works on any of the above holidays will be paid at double time for all hours worked 

that day. In addition, if he/she qualifies for holiday pay he/she may elect: 

a) Holiday pay, or 

b) A lieu day off with pay to be granted within thirty (30) days of the date on which the holiday was 

observed, to be taken on a day by mutual agreement. Such a day will not be taken in conjunction 

with vacation leave or other paid holiday. 

 

Five Day Operation 

Crew members will be entitled to two (2) floating holidays to be determined mutually between the 

employee and the Plant Manager. The application shall be submitted at least ten (10) days before the date 

of proposed holiday. A response to this request will made within two (2) working days and will not be 

withheld unreasonably. 

 

 

 

ARTICLE 13 VACATIONS 

 

13.01  Vacation Entitlement 
Employees with less than one (1) full year of service shall receive vacation with pay in accordance with the 

Employment Standards Act. 

 

Employees with one (1) full year of service shall receive two (2) weeks vacation with vacation pay of four 

and eight tenths per cent (4.8 %) of total gross earnings for the period July 1
st
 to June 30

th
. 

 

Three (3) weeks vacation will be granted after four (4) years of service, with vacation pay of seven and two 

tenths per cent (7.2%) of total gross earnings for the period July 1
st
 to June 30

th
. 

 

Four (4) weeks vacation will be granted after nine (9) years of service with vacation pay of nine and six 

tenths per cent (9.6%) of total gross earnings for the period July 1
st
 to June 30

th
. 

 

Five (5) weeks vacation will be granted after twenty (20) years of service, with vacation pay of twelve per 

cent (12%) of total gross earnings for the period July 1
st
 to June 30

th
. 

 

When a choice of vacation is in dispute between two or more employees, seniority shall be the deciding 

factor.  Employees must have their vacation dates selected prior to March 31
st
, before commencing the 

vacation year.  Vacation lists will be posted by April 30
th

. 

 

13.02  Length of Service 

For the purpose of establishing vacation pay, years of service shall include all of the time worked without 

interruption of continuous service with the Company.  Length of service shall not be broken by any absence 

covered by an approved leave of absence or by temporary layoff up to a maximum of twelve (12) months 

or length of seniority, whichever is less. 

 

13.03  Vacation Administration 
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The Company shall have the final determination as to when each employee shall take such vacations, but 

will co-operate in an endeavour to arrange a mutually satisfactory time. 

 

13.04 Vacation Scheduling 

The Company will prepare the Vacation Schedule to the convenience of the employees wherever possible 

and practical in accordance with the Letter of Agreement.  Employees entitled to two (2) or more weeks 

vacation shall be entitled to two (2) weeks of their vacation consecutively, the remaining vacation week 

may be taken with the first two (2) vacation weeks provided work requirements permit. 

 

Vacations must be taken in the vacation year applicable and cannot be accumulated.  The Union shall be 

advised by the Company of a summer shutdown no later than March 1
st
 of the same year. 

 

13.05  Vacation Bonus 

Employees taking vacations of two (2) weeks duration or more, between the periods of November 15 to 

April 30, will be paid two (2) hours at regular rate for each week of entitlement used. 

 

 

ARTICLE 14 SENIORITY 

 

14:01  Probationary employees shall have no seniority until successful completion of their 

probationary period of 90 work days. It is understood that the co has the right to extend 

the probationary period to an additional 20 working days if agreed by mutual agreement.  

It is understood that probationary employees may be discharged without just cause or the 

provision of any notice at any point in the probationary period and shall not have 

recourse to the grievance procedure to contest such a decision. 

 

 Upon completion of the probationary period an employee shall be deemed to have 

seniority from the date of his last hiring. 

  Seniority lists shall be available to the Union every three (3) months  

     

14:02  LOSS OF SENIORITY 

 

An employee, who has obtained seniority and the just cause protection, which 

accompanies this status, shall lose his/her seniority and employment will be deemed to be 

terminated; 

    

(i) once he/she has been laid off for twelve (12) months; 

(ii) when he/she resigns from the employ of the Company; 

(iii) when he/she is discharged for just cause, and such discharge is not reversed 

through the grievance procedure; 

(iv) if he/she does not report for work upon expiration of an authorized leave of 

absence unless excused for reasonable cause and  

(v) is absent from work for more than (3) consecutive days without being excused 

for reasonable cause. 

     

14:03  LAYOFF PROCEDURE 

 

(a) If a reduction in work force is necessary probationary employees shall be laid off first.  

(b) If a further reduction is necessary, employees with the least seniority shall be laid off next. 

(c) When an employee is laid off in a classification, he/she may bump an employee with lesser seniority in 

any classification. 

(d) It is understood and agreed that in the event of a lay-off, an employee must have the skill and ability to 

perform the job to bump another  employee due to the application of Articles (b), (c), and (d) 

(e) Individuals shall be recalled in the reverse order of layoff. 

(f)   The Company shall recall laid-off employees by seniority providing the employee has the skill and 

ability to perform the required work.  Recall shall be made by registered mail at the employee’s last address 

on record with the Company.  It shall be the employee’s responsibility to supply the Company with his 
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correct and current address and any changes that occur.  The Company’s obligation to recall under this 

clause shall be fulfilled if: 

(i) the employee refuses recall; 

(ii) the employee fails to respond to his/her recall within five (5) consecutive working days 

excluding Saturday, Sunday and holidays after being recalled by the Company be 

registered mail addressed to the last address known to the Company unless excused for 

reasonable cause.  The notice is to include the date and time at which the individual is to 

report to work.  Such notice shall be deemed to be received on the third business day after 

it has been sent by the Company. 

 

14:04  NOTICE OF LAYOFF 

 

In the event of layoff in excess of three (3) weeks duration, the Company agrees to 

provide the employees with notification as far in advance of the layoff as possible, but at 

least two (2) days prior to the date of layoff. 

 

 14:05   JOB POSTINGS 

 

(a) All vacancies in the Bargaining Unit will be posted for a period of five (5) working days. 

(b) A copy of all postings will be given to the Bargaining Unit Chairperson. 

(c) If not found to be satisfactory subject to a grievance or requests to do so will return to his/her former 

job. 

(d) Training / Trial periods may be extended by mutual consent between the parties. 

(e) The successful applicant will receive a training trial period of forty-five (45) working days.  If found 

satisfactory, he/she will be confirmed into the position. 

(f) When a job is created or there are significant changes in existing jobs, Management and the Union will 

negotiate the appropriate rate to be paid.  Failing agreement on the rate, Management shall institute the 

rate proposed and it shall be subject to the grievance procedure up to and including Arbitration. 

 

14.06 TRANSFERS OUTSIDE THE BARGAINING UNIT 
An employee transferred by the Company to a position outside the Bargaining Unit shall 

maintain  their seniority for a period of up to twelve (12) months for the purpose of 

transferring back into the Bargaining Unit. 

 

If such employee remains on the job outside of the Bargaining Unit for more than twelve 

(12) months, he will lose all seniority in the Bargaining Unit. Such transferred employee 

will be required to pay union dues during his probation period, or until the appointment 

becomes permanent. The Company shall notify the Local Union at the time of such 

permanent appointment. When the concerned employee has been permanently appointed 

any time in the twelve (12) month period, he will lose all length of continuous service in 

the Bargaining Unit at that point in time.   

 

 

ARTICLE 15 GRIEVANCE PROCEDURE 

 

15.01 It is the mutual desire of the parties hereto that complaints and grievances of the 

employees shall be adjusted as quickly as possible. 

 

15.02 It is generally understood that an employee having a complaint shall first give his/her 

supervisor an opportunity of adjusting the condition causing the complaint before lodging 

a formal grievance.  The employee may request the assistance of his/her Steward when 

taking up a complaint with his/her supervisor. 

 

15.03 A grievance is defined as alleged violation or interpretation or administration of  the 

Collective Agreement.  Employees’ grievances shall be settled in the following manner: 

 

a)  STEP 1 
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The grievance must be submitted in writing within two (2) working days from the occurrence or from 

his/her knowledge of the occurrence giving rise to the grievance.  The supervisor shall give his/her answer, 

in writing, to the Steward not later than three (3)  working days after the grievance was first submitted to 

the Supervisor. 

 

b) STEP 2 

 

If the Supervisor fails to give his/her answer to the grievance within the time limits set forth in Step 1, or if 

the answer is unsatisfactory, the union chairperson may, within five (5) working days, take the grievance to 

the Plant Manager to then be handled by the Union Chairperson or designate and the Plant Manager or 

designate.  Management will give their answer to the Union Chairperson within five (5) working days of 

the meeting. 

 

c) STEP 3   

 

The Union chairperson, or designate with Local 333 President/Business Agent and or National 

Representative will meet with the Plant Manager and Vice President Human Resources, or designates. 

 

Should the grievance not be resolved at said meeting the Company will have a further five (5) days to 

respond in writing to the Union. 

 

15.04 A grievance over the dismissal or suspension of an employee may be taken up at Step 2 

of the Grievance Procedure, omitting Step 1. 

 

  

15.05 A grievance of a general nature or a dispute over an alleged violation of the Agreement 

may be initiated by the Union or the Company at Step 2 of the Grievance Procedure 

omitting Step 1. 

 

 

ARTICLE 16 ARBITRATION 

 

    16.01 Any grievance not satisfactorily settled under the procedure set forth in Article 15.03, 

15.04, and 15:05 may be submitted to arbitration. 

 

    16.02 The party desiring to submit the grievance to arbitration shall so notify the other party, in 

writing, within thirty (30) working days of the answer submitted by the Vice President 

Human Resources at Step 3. 

 

16:03  The Arbitration Board shall not be authorized to make any decision inconsistent with the 

provisions of this Agreement; to alter, modify, or amend any part of this Agreement. 

 

    16:04  The parties may agree to a single arbitrator. 

 

 

ARTICLE 17 DISCHARGE AND SUSPENSION CASES 

 

    17.01 A claim by an employee or the Union that he/she has been unjustly discharged or 

suspended from his her employment shall be treated as a grievance if a written statement 

of such grievance is lodged with the Company within five (5) working days after the 

employee is informed of the discharge or suspension. 

                                                      

   17.02  All limits specified herein may be extended by the mutual consent of both parties.  

 

   17:03  All discipline will be cleared from the employee’s record twelve (12) months from the 

date of the infraction. 
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   17:04  Union representation and Management shall not consider any previous disciplinary action 

involving an employee provided that a (12) month period has elapsed from the date of the 

last infraction. 

 

17.05 When an employee is being disciplined it shall be done in the presence of the Steward, if 

available, and the matter discussed shall be confirmed in writing by the Company.  

Copies of the written confirmation will be given to the Union and the employee. 

 

17.06  The employee shall be entitled to review his/her discipline file within five (5) days upon 

request. 

 

 

ARTICLE 18 LEAVE OF ABSENCE 

 

18.01  Personal Leave 
Application for a leave of absence shall be submitted in writing at least one week in  

advance of the date of the requested leave and shall specify the reason for the request.  When a leave of 

absence is approved, such approval shall be in writing.  Such approval shall not be unreasonably denied. 

 

The Company may grant leave of absence to any employee for legitimate personal reasons and any person 

who is absent with written permission shall not be considered to be laid off and his/her seniority shall 

continue to accumulate during his/her absence up to a period of six (6) months, may be extended under 

special circumstances by mutual agreement. 

 

18.02  Bereavement Leave 

In the event of the death of an employee’s child or spouse, the Company will grant five (5) days Leave of 

Absence with pay for the purpose of making arrangements for or attending the funeral personally or in 

absentia, regardless of distance or geographic location. 

 

In the event of the death of mother, father, mother-in-law, father-in-law, brother, sister the Company will 

grant three (3) days Leave of Absence with pay.  Effective August 15, 2005 four (4) days will be granted in 

the event of the death of a mother or father. 

 

In the event of the death of a grandmother or grandfather, the Company will grant three (3) days Leave of 

Absence with pay. 

 

A one (1) day Leave of Absence with pay will be granted an employee in the event of the death of a 

brother-in-law, sister-in-law or a spouse’s grandparent. 

 

Pay shall be at the employee’s regular straight time base rate and shall be paid only for claims which occur 

on a day on which the employee would be regularly scheduled to work. 

 

18.03  Jury Duty 

The Company agrees to pay the difference between an employee’s regular earnings and jury duty pay, for a 

maximum of twenty-one (21) working days provided the employee shows proof of jury duty.  To be 

eligible for the jury duty benefit, employees must have successfully completed their probationary period, 

the employee shows proof of jury duty, or the employee is not being called as a witness in an action against 

the Company. 

 

Employees required to report for Jury Duty or summoned as a witness shall be paid their regular pay.  

 

 

ARTICLE 19 BULLETIN BOARDS 

 

  The Company will provide a bulletin board for the use of the Union. 
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ARTICLE 20 HEALTH AND SAFETY 

 

    20.01  The Union will co-operate in the enforcement of safety rules and regulations.  

 

20.02 The parties recognise the need for a Safety Committee to maintain and monitor health 

and safety conditions in the plant.  The Committee will consist of two (2) employees 

selected by the Union and two (2) selected by the Company.  The Committee will meet 

monthly to review any pending or potentially hazardous safety issues and conduct a plant 

tour.  Each monthly meeting will be chaired on a rotational basis.   
 

 

ARTICLE 21 HEALTH AND WELFARE 

 

21.01  Life Insurance 

The Company agrees to pay the full cost of a Group Life Insurance Plan for employees as follows. 

 

Employees are eligible for the plan after the ninety (90) day probation has been satisfied and will receive 

the following coverage: 

 Current April 9, 2015 Jan. 2/16 Jan. 2/17 Jan. 2/18 Jan. 2/19 

2 months to three years $19,000 $20,000 $21,000 $22,000 $23,000 $24,000 

3 years +  $26,000 $27,000 $28,000 $29,000 $30,000 $31,000 

5 years + $44,000 $45,000 $46,000 $47,000 $48,000 $49,000 

 

 

AD&D (Accidental Death and Dismemberment) 

The Company agrees to pay the full cost of Accidental Death and Dismemberment Plan for employees as 

follows: 

 

Current April 9, 2015 Jan. 2/16 Jan. 2/17 Jan. 2/18 Jan. 2/19 

$13,000 $14,000 $15,000 $16,000 $17,000 $18,000 

 

 

21.02  O.H.I.P. 

The Company will pay 100% of the premium. 

 

 

21.03  Major Medical 
The Company pays the total premium cost. 

 

The Company shall provide a major medical plan as follows: 

 

 Current Eff. DOR Jan. 2/16 Jan. 2/17 Jan. 2/18 Jan. 2/19 

Lifetime Maximum 

Benefit $25,000 $26,000 $27,000 $28,000 $29,000 $30,000 

RMT Maximum $250 $310 $320 $330 $330 $340 

 

Individual Deductible  $20.00 

Family Deductible  $25.00 

 

After the deductibles are satisfied, the employees must pay ten percent (10%) of the cost and the insurance 

Company pays ninety percent (90%). 

 

This plan will cover $7.00 per visit to an Osteopath, Podiatrist, and Christian Science Practitioner, and 

includes $25.00 per x-ray over and above the O.H.I.P maximum. 
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Chiropractor: The Company agrees to eliminate the 15 visits in any calendar year provision and the 

company agrees to eliminate the per visit cap.  The maximum remains as $250. 

 

 

21.04  Weekly Indemnity 
The Company will provide for the employees a plan based on benefit payments beginning on the first day 

of a non-occupational accident or an illness requiring hospital confinement, or, on the fourth day of non-

occupational illness, and may continue for a period of fifty-two (52) weeks at a rate of 66 2/3% of earnings 

to the maximum of the EI maximum.  

 

The Company will withhold ten percent (10%) of Weekly Indemnity payments from all members for tax 

purposes. 

 

(Stat. holidays not included, floaters included) 

 

 

21.05  LTD 
Disability means that during the first twenty-four (24) months of any disability, the employee is unable 

because of disease or injury, to work at his/her own occupation and thereafter during continuance of such 

period of disability that the employee is unable to work at any reasonable occupation to which the 

employee might be suited by training, education or experience. 

 

Fifty per cent (50%) of employee’s average monthly earnings during the preceding year up to a maximum 

of $1600.00 to start after the 52
nd

 week of sickness.   

 

The amount of benefit shall be reduced by any payments provided by Primary Benefits under any 

Government Plan. 

 

Duration of Benefit: Benefits shall cease upon the occurrence of any one of the following: 

on the date the employee ceases to be disabled 

date the employee retires, or 

at death. 

 

Benefit Period: Benefits will be paid for one month for each completed month of service prior to the onset 

of disability, while the employee is disabled. 

 

All disabilities are covered unless they result from self inflicted injuries, war, riot, civil, commotion or as a 

result of employee’s attempt to commit assault, battery or felony. 

 

The total cost of the plan shall be paid by the Company. 

 

 

21.06  Dental 

The Company pays 100% of the premium. 

 

Blue Cross Dental Plan #7 or equivalent plus Rider #1 and  #2 (Dentures, partials) as 50/50 co-insurance to 

a lifetime maximum as per the schedule below:  

 

 Current Eff. DOR Jan. 2/16 Jan. 2/17 Jan. 2/18 Jan. 2/19 

Orthodontic Lifetime 

Maximum Benefit $1,000 $1,100 $1,200 $1,300 $1,400 $1,500 
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1 year lag in ODA fee schedule. Orthodontic coverage for children only 50/50 coinsurance.  Increase basic 

dental maximum as per the schedule below: 

 

 Current Eff. DOR Jan. 2/16 Jan. 2/17 Jan. 2/18 Jan. 2/19 

Basic Dental Maximum 

Benefit $1,250 $1,350 $1,350 $1,400 $1,400 $1,500 

 

 

21.07  Vision 

Vision care is provided to a maximum per person every two (2) years of: 

 

Current Eff. DOR Jan. 2/16 Jan. 2/17 Jan. 2/18 Jan. 2/19 

$200 $210 $215 $220 $225 $225 

 

 

21.08 Safety Shoe Allowance 

Employees with ninety (90) working days service will be paid once during the year on presentation of an 

invoice to the Payroll Department, for a new safety shoe purchase for their own use as follows: 

 

Current Eff. DOR Jan. 2/16 Jan. 2/17 Jan. 2/18 Jan. 2/19 

$115 $120 $120 $122 $125 $125 

 

 

21.09  Human Resources Development Canada Premium Rebate 

The Company and the Union agree that the rebates acknowledged from this program as it related to the 

weekly indemnity plan are used to offset the premium costs incurred to administer such plan. 

 

 

21.10  Group RRSP 

 

 Current Eff. DOR Jan. 2/16 Jan. 2/17 Jan. 2/18 Jan. 2/19 

20+ years $1.68 $1.71 $1.72 $1.73 $1.74 $1.75 

15-20 $1.63 $1.66 $1.67 $1.68 $1.69 $1.70 

10-15  $1.53 $1.56 $1.57 $1.58 $1.59 $1.60 

5-10  $1.16 $1.19 $1.20 $1.21 $1.22 $1.23 

18 mons-5 yrs $1.06 $1.09 $1.10 $1.11 $1.12 $1.13 

 

Continuation of Benefits: Length of seniority to a maximum of one (1) year. 
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FOR THE UNION:    FOR THE COMPANY:  

 

_____________________                                             _____________________ 

M. Kachurowski    M. Sabatini 

 

_____________________     _____________________ 

N. Demotte     J. Campbell 

 

_____________________     _____________________ 

R. Kelly      B. Landry  

       

      _____________________ 

      D. Neale  

 

      _____________________ 

      N. Mills  
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SCHEDULE A-1 

 

JOB CLASSIFICATION AND RATES 
Effective January 2, 2015 (Year 1) 

 

 

Position Start 3 Months 6 Months 9 Months 12 Months 18 Months 24 Months 

Printer  $27.00   $28.46    $29.44    $31.43   

Mounter/Plate 

Maker 
 $19.93   $21.71    $24.54    $26.37   $29.71  

Inker  $23.64    $24.54    $26.37    $27.85  

General Help/Paper 

Handler 
 $17.13   $19.93   $21.72    $23.68    

Plate Room Assistant  $16.76   $18.45    $20.16     

Asst. 

Shipper/Receiver 

 $16.76   $18.45    $20.16    $21.72   $23.68  

Shipper/Receiver  $21.32    $24.00    $25.33    $26.38  

Mechanic  $25.76   $27.18     $28.83    $30.65  
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SCHEDULE A-2 

 

JOB CLASSIFICATION AND RATES 
Effective March 9, 2015 (Year 1) 

 

 

Position Start 3 Months 6 Months 9 Months 12 Months 18 Months 24 Months 

Printer  $27.00   $28.46    $29.44    $31.43   

Mounter/Plate 

Maker 
 $19.93   $21.71    $24.54    $26.37   $29.71  

Inker  $23.64    $24.54    $26.37    $27.85  

General Help/Paper 

Handler 
 $17.13   $19.93   $21.72    $23.86    

Plate Room Assistant  $16.76   $18.45    $20.16     

Asst. 

Shipper/Receiver 
 $16.76   $18.45    $20.16    $21.72   $23.68  

Shipper/Receiver  $21.32    $24.00    $25.33    $26.38  

Mechanic  $25.76   $27.18     $28.83    $30.65  

 

 



 

 Page 20 of 23  

 

 
SCHEDULE A-3 

 

JOB CLASSIFICATION AND RATES 
Effective January 2, 2016 (Year 2) 

 

 

Position Start 3 Months 6 Months 9 Months 12 Months 18 Months 24 Months 

Printer  $27.54   $29.03    $30.03    $32.05   

Mounter/Plate 

Maker 
 $20.33   $22.14    $25.03    $26.89   $30.31  

Inker  $24.12    $25.03    $26.89    $28.40  

General Help/Paper 

Handler 
 $17.47   $20.33   $22.15    $24.34    

Plate Room Assistant  $17.09   $18.82    $20.56     

Asst. 

Shipper/Receiver 
 $17.09   $18.82    $20.56    $22.15   $24.16  

Shipper/Receiver  $21.74    $24.48    $25.83    $26.90  

Mechanic  $26.27   $27.73     $29.40    $31.26  
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SCHEDULE A-4 

 

JOB CLASSIFICATION AND RATES 
Effective January 2, 2017 (Year 3) 

 

 

Position Start 3 Months 6 Months 9 Months 12 Months 18 Months 24 Months 

Printer  $28.09   $29.61    $30.63    $32.70   

Mounter/Plate 

Maker 
 $20.74   $22.58    $25.53    $27.43   $30.91  

Inker  $24.60    $25.53    $27.43    $28.97  

General Help/Paper 

Handler 
 $17.82   $20.74   $22.59    $24.83    

Plate Room Assistant  $17.44   $19.20    $20.97     

Asst. 

Shipper/Receiver 
 $17.44   $19.20    $20.97    $22.59   $24.64  

Shipper/Receiver  $22.18    $24.97    $26.35    $27.44  

Mechanic  $26.80   $28.28     $29.99    $31.89  
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SCHEDULE A-5 
 

JOB CLASSIFICATION AND RATES 
Effective January 2, 2018 (Year 4) 

 

 

Position Start 3 Months 6 Months 9 Months 12 Months 18 Months 24 Months 

Printer  $28.65   $30.20    $31.24    $33.35   

Mounter/Plate 

Maker 
 $21.15   $23.03    $26.04    $27.98   $31.53  

Inker  $25.09    $26.04    $27.98    $29.55  

General Help/Paper 

Handler 
 $18.17   $21.15   $23.04    $25.33    

Plate Room Assistant  $17.78   $19.58    $21.39     

Asst. 

Shipper/Receiver 
 $17.78   $19.58    $21.39    $23.04   $25.13  

Shipper/Receiver  $22.62    $25.47    $26.88    $27.99  

Mechanic  $27.33   $28.85     $30.59    $32.53  
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SCHEDULE A-6 

 

JOB CLASSIFICATION AND RATES 
Effective January 2, 2019 (Year 5) 

 

 

Position Start 3 Months 6 Months 9 Months 12 Months 18 Months 24 Months 

Printer  $29.23   $30.80    $31.86    $34.02   

Mounter/Plate 

Maker 
 $21.57   $23.49    $26.56    $28.54   $32.16  

Inker  $25.59    $26.56    $28.54    $30.14  

General Help/Paper 

Handler 
 $18.54   $21.57   $23.51    $25.83    

Plate Room Assistant  $18.14   $19.97    $21.82     

Asst. 

Shipper/Receiver 
 $18.14   $19.97    $21.82    $23.51   $25.64  

Shipper/Receiver  $23.08    $25.98    $27.41    $28.55  

Mechanic  $27.88   $29.42     $31.20    $33.18  

 

 


